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GM OPEL case study
General motors are a typical case where engineering goals were met. In this case, the general Motors produced more vehicles in over thirty seven countries that deal in producing different brands of cars like Chevrolet, Holden and HSV to facilitate transport in different parts of world. This plant focuses on corporate culture, industrial relations and interest representation (Jagodzinski 2016). It was a new proposed design had some technical goals. Below are some of the technical goals 
· Designing goods and services to fulfill the design requirements products as required by the operational management of the general motors
· Quality management that emphasis on the technical breakthrough and the value of its operational management for quality standards 
· Processing the capacity design for the managers to optimize utilization of resources and implementation of standards to embrace the process of production 
· Designing layout and strategy for high flow of resources that will enable this company to integrate automation 
The following are some of the questions raised in this motor vehicle manufacturing plant:
· What will this firm to do in order to for the automaker to separate social issues from the environmental issues?
· Will this the products produced in this firm create job opportunities? If yes how will this helps in improving the livelihood of people in the society?
In this engineering plant not all the goals are ethical but it mostly works within the ethical limit. Most importantly most of its goals fall within set moral standards, guidelines and fair business practices to avoid tarnishing its reputation to the global society. In its operation, values and moral principles are set to underpin behavior of employees and the customers that translate to its business behavior. 
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